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Retail Clerks Dist. Coun. #11 - 6-3-62 until 3-6-65
A G R E E M E N T
THIS AGREEMENT made and entered into this 13th day of July______}
1962, between ACME MARKETS, INC. (hereinafter referred to as "Employer"), a par- 
ticipating member of PHILADELPHIA FOOD STORE EMPLOYERS LABOR COUNCIL (hereinafter 
referred to as "Employers Council") and Local Unions Nos. 13^9 , 1357, 1358* 13^0 , 
1361, 1371; and 1393 (hereinafter referred to collectively as "Union"), chartered 
by Retail Clerks'international Association affiliated with AFL-CIO.
W I T N E S S E T H  :
ARTICLE I - PURPOSE
Employer, together with The Great Atlantic & Pacific Tea Co., Inc. and 
Food Fair Stores, Inc., actively participated in joint industry-wide negotiations 
through their authorized negotiating representative, Employers Council, with 
Union, which negotiations have resulted in this labor agreement establishing mutu­
ally satisfactory conditions of employment, as more particularly hereinafter set 
forth.
ARTICLE II - RECOGNITION
Employer recognizes Union as the exclusive representative of all em­
ployees except meat, delicatessen, sea food employees, store managers (excluding 
Asco Service Store Managers), and supervisors, in all markets and stores located 
in the territories set forth in Schedule A attached hereto and made a part hereof.
ARTICLE III - JURISDICTION
All work and services connected with or incidental to the handling or 
selling of merchandise offered for sale to the public in the Employer's retail 
establishments covered by this Agreement shall be performed only by employees 
within the unit referred to above, for which the Union is recognized as the col­
lective bargaining agency by the Employer.
ARTICLE IV - UNION SHOP
1 . It shall be a condition of employment that all employees of the Em­
ployer covered by this Agreement who are members of the Union in good standing on 
the effective date of this Agreement shall remain members in good standing and 
those who are not members on the effective date of this Agreement shall, on or af­
ter thirty (30) calendar days following the effective date of this Agreement, or 
date of execution, whichever is later, become and remain members in good standing 
in the Union. It shall also be a condition of employment that all employees 
covered by this Agreement and hired on or after its effective date, or date of 
execution, whichever is later, shall, on or after thirty (30) calendar days follow 
ing the beginning of such employment, become and remain members in good standing 
in the Union. (All to be enforced and applied in accordance with the provisions 
of Section 8 (A) 3 of the National Labor Relations Act as amended.)
2 . Employer agrees to discharge any employee for nonpayment of dues 
and/or initiation fees, upon seven (7) days written notice from the Union to 
do so.
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3 * If and when the Labor-Management Relations Act of 19L7 is repealed, 
revised, changed or modified, insofar as it relates to union security, Employer 
and Union agree to renegotiate the union security mentioned herein only.
4 . The Employer shall check off regular Union dues upon presentation 
to it of a lawful checkoff authorization executed by the employee. The Union 
shall certify to the Employer the amount of regular Union dues to be deducted 
pursuant to the checkoff authorization.
Union agrees to indemnify and save the Employer harmless against 
any and all claims, demands, suits or liability that might arise out of or by 
reason of action taken or not taken in respect to the deduction of dues made 
pursuant to the provisions of this Agreement.
ARTICLE V - UNION ACTIVITIES
1 . There shall be no discrimination against any employee because of 
Union membership or activities. It is agreed that Union duties and activities 
will not be carried on during hours of work. This shall not prevoit the Union of­
ficials from entering stores to satisfy themselves that this Agreement is being 
observed.
2 . It is further agreed that complaints and grievances will be discussed 
with officials of the Employer and that such matters will not be discussed by the 
Union with store employees during hours of work, except where an alleged violation 
of this Agreement is in question.
3 * Bulletin boards in the Employer’s stores may be used by the Union 
provided any notices posted thereon are first approved by the Employer's Person­
nel Department. This requirement shall not apply to union meeting notices which 
contain only time, place and date of meeting.
ARTICLE VI - SENIORITY
1 . Seniority lists shall be set up in accordance with past practice.
2 . Seniority shall be calculated by continuous service from the last 
employment date with Employer. Employees laid off and subsequently rehired by 
the Employer within six (6 ) months from the layoff date shall retain their former 
seniority regardless of any change in their places of employment.
3* Employees absent on account of ill health shall retain their senior­
ity for a period of one (1 ) year from the date of the payment of the final sick­
ness or disability benefit.
L. An employee returning from military service shall be put back on 
the regular job he had, or its equivalent, when leaving for military service; 
(provided he applies for work within the required period under Selective Service 
and Training Act requirements) but because on-the-job experience and application 
are the predominating factors in upgrading within a rate range, military service 
itself shall not qualify such an employee for automatic promotion within the rate 
range, but same shall be based on payroll service only.
Article IV (Continued)
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1 . In the promotion, demotion, layoff, rehiring and transferring from 
one type of work to another, or from one location to another, the qualifications 
of the employees shall be considered in conjunction with seniority standing.
2 . Part time employees will be placed in full time jobs in accordance 
with their seniority, but the qualifications of such employees shall be considered 
in conjunction therewith.
3 . Part time employees who are promoted to full time assignments will 
receive one (1) month's full time credit for each two (2) months of part time ser­
vice in determining their proper wage and vacation eligibility.
4 . Where practicable Employer shall endeavor to combine existing part 
time assignments within each store so as to provide the maximum part time employ­
ment per individual within the definition of part time employment; and further to 
create as many forty (4 0) hour full time positions as possible.
5. Where the Employer requires one (l) week's notice of termination by 
the employee, said Employer shall give one (1 ) week's notice to the Union of the 
intended layoff of any employee.
6. From the records of the Employer's personnel department Employer 
will notify the Union once each week of all promotions, demotions, layoffs and 
permanent transfers occurring among the members of the Union during the previous 
week.
ARTICLE VIII - LEAVES OF ABSENCE WITHOUT FAY
1 . Any member of the Union who is elected as a delegate or representa­
tive of the Union in any activity necessitating temporary absence from his or her 
employment shall be granted such leave of absence without pay upon adequate ad­
vance notice thereof to the Employer in writing.
2 . Any member of the Union who is elected to a full time position with 
the Union necessitating lengthy absence from his employment shall be granted a 
leave of absence not exceeding one (l) year in length without loss of seniority 
and at the end of such service in the business of the Union he shall be re-employed 
at his former wage rate, plus any increase or less any reduction that may have be­
come effective during his absence providing such person is physically qualified.
3. Such leaves of absence may be renewed and extended for additional 
periods of one (l) year each by the mutual written consent and approval of both
.the Union and the Employer, subject to the conditions set forth in paragraph 2 aba®.
4 . Maternity leave of absence without pay may be granted for a period 
not to exceed three (3) months after the date of birth or miscarriage providing 
employee has had one (l) year or more of continuous full time service; or in the 
case of a part time employee, eighteen (18) months or more of continuous part 
time service.
ARTICLE VII - LAYOFFS, PROMOTIONS, DEMOTIONS, REHIRING AND TRANSFERS
- 3 -
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1 . All employees actually summoned and serving on juries will be 
granted time off, when needed, for actual jury duty and will receive the differ­
ence between their straight time basic weekly pay and the amount received while 
on jury duty except such jury duty fee which they receive while serving on their 
normally scheduled day off. They will be expected to work when the jury is not 
in session, but under no circumstances shall the application of this clause re­
sult in a change in the employee's basic weekly pay or his normal weekly schedule.
2 . Funeral leave shall be granted in the case of a death in the immed­
iate family (defined as: the death of a parent, spouse, child, brother, sister, 
mother-in-law or father-in-law) of a full time employee requiring the employee's 
absence from his or her regularly scheduled assignments. The employee shall be 
granted time off up to three (3) days. Where the employee's normal day off falls 
within the three (3) day period, he or she will be reimbursed only for that portion 
of time normally scheduled for work, but under no circumstances shall the applica­
tion of this clause result in a change in the employee's basic weekly pay.
ARTICLE IX - LEAVES OF ABSENCE WITH PAY
ARTICLE X - GRIEVANCES AND ARBITRATION
1 . Grievances or complaints arising out of the interpretation or appli­
cation of any provision of this Agreement on the part of either the Employer or 
the Union, shall be taken up in the first instance between the Employer and an 
authorized representative of the Union without delay.
2 . All such grievances must be brought to the attention of the parties 
hereto within two (2) weeks after the occurrence.
3 . Should the Employer and the Union fail to settle such grievance, 
complaint or dispute, the matter shall be referred promptly to representatives of 
the Employer charged with the conduct of labor relations and who are authorized 
to settle grievances, complaints and disputes, and an authorized representative 
of the Union who is authorized to settle grievances, complaints and disputes.
k. Should the persons referred to in the paragraph above be unable to 
adjust such grievance, complaint or dispute, the matter shall be referred to ar­
bitration as herein provided:
a. An authorized representative of the Employer and an authorized 
representative of the Union shall endeavor to select an impartial arbitrator to 
hear and decide the grievance, complaint or dispute.
b. In the event they are unable to agree upon an impartial arbi­
trator within five (5) days after the request for arbitration is made by either 
party, the impartial arbitrator shall be selected through and pursuant to the 
rules of the American Arbitration Association.
- k -
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c. The arbitrator selected shall render his decision in writing 
within thirty (30) days of the closing of the hearing before him.
The fees of the American Arbitration Association and the charges 
of the impartial arbitrator shall be shared equally by the parties to this Agree­
ment. The decision of the impartial arbitrator shall be final and binding upon 
both parties.
Article X (Continued)
ARTICLE XI - RIGHT OF DISCHARGE AND APPEAL
1 . The Employer shall have the right to discharge any employee for 
good and sufficient cause. Any employee working for a competitor while on 
vacation or time off shall be considered terminated.
2 . In the case of a discharge of any employee who has been in contin­
uous service for more than thirty (30) days., such employee shall have the right 
to appeal to the Union within two (2 ) weeks after the date of discharge.
3 • Upon such appeal, the Employer and the Uhion shall jointly investi­
gate the reasons for such discharge and the justification therefor.
k. If the Union and the Employer cannot agree as to the justification 
for such discharge, then the matter shall be arbitrated in accordance with the 
provisions of Article X.
5. In the event that the discharge is found not to be justified, the 
employee may be reinstated and/or awarded back pay; and restoration of privileges 
and seniority.
ARTICLE XII - WAGES
1 . The wages effective during the term of this Agreement are set 
forth in Schedule B annexed hereto and made a part of this Agreement.
2 . An employee replacing any employee in a higher classification, 
other than scheduled time off, who is out sick, on leave of absence, or on vaca­
tion for more than one (l) working day, will receive the rate of pay of the 
higher classification, as provided in Schedule B. In the case of replacements 
for Assistant Managers, and where applicable, the replacement will receive the 
minimum of the wage scale for the Assistant Manager classification. The addi­
tional pay will be accorded for actual replacement time only. The rate of pay 
for such relief employee shall not be reduced from his normal rate of pay by 
reason of his relief assignment.
ARTICLE XIII - HOURS AND OVERTIME
1 . The established work week of forty (Uo) hours work in five (5 ) of 
the six (6) working days shall constitute a work week, as particularly set forth 
in Schedule B, attached hereto and made a part hereof.
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2 . All work between 8:00 a.m. and 6:00 p.m. shall be at the straight 
time rate. In addition, work between 7-00 a.m. and 8:00 a.m. on Saturday, and 
work between 6:00 p.m. and 7:00 p.m. on Saturday after the store is closed for 
business for the purpose of closing out, shall be at the straight time rate with­
in the forty (hO) hour week.
3 . The Employer may schedule any full time employee to work any one (l) 
night (except Saturday) to 10:00 p.m. at the straight time rate within the forty 
(kO) hour work week when the store is open for business. A full time employee at 
his option may be scheduled to work any one (1) night to 10:00 p.m. at the 
straight time rate within the forty (U0) hour work week when the store is closed 
for business (except Saturday).
4 . The Employer may schedule part time employees to work at the 
straight time rate between 8:00 a.m. and the regular closing hours of the store, 
in addition to the 7:00 a.m. and 7:00 p.m. Saturday provisions set forth in 
paragraph 2 above.
5 - Employees may be scheduled to work thirty (30) minutes after regu­
lar store closing hours within the forty (4 0) hour work week for full time em­
ployees and within the limit of hours for part time employees without being eli­
gible for premium or overtime pay except as otherwise herein provided.
6. Work performed by full time employees before 8:00 a.m. and after 
6:00 p.m., except as provided in paragraphs 2, 3 and 5 above, shall be at the 
overtime rate of time and one-half the employee's straight time hourly rate, 
except:
a. Night crews regularly assigned shall receive a; premium of five 
dollars ($5-00) per week while so assigned.
b. In addition to the premium specified in "a” above, the Man in 
Charge of Night Crew shall receive three dollars ($3 *0 0) per week. When Man in 
Charge of Night Crew is off for more than one (l) scheduled night in any given 
week, the employee replacing him shall receive one dollar ($1.00) per night of 
actual replacement time up to a maximum additional premium of three dollars ($3*00) 
for any one week.
Article XIII (Continued)
c. Employees regularly assigned to start their day's work at least 
two (2 ) days every week before 8:00 a.m. except Saturday are to be paid a premium 
of five dollars ($5 *0 0) per week. Upon their re-assignment to a normal schedule 
within regular store hours the premium of five dollars ($5*00) is to be withdrawn.
7 - All work performed after 6:00 p.m. on Saturday except as otherwise 
provided shall be at the double time rate.
8. All meal periods shall be not less than thirty (30) minutes nor 
more than one (l) hour.
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Article XIII (Continued)
All regular full time employees shall receive two (2 ) fifteen (15) 
minute rest periods daily.
Part time employees shall receive one (l) fifteen (1 5) minute rest 
period for each scheduled four (4 ) hours.
1 0. Part time employees shall receive a guarantee of four (4 ) hours 
work for each work day he or she shall he scheduled to work except Friday, when 
eight (8) hours will he scheduled, provided employee is regularly and continu­
ously available for such work.
AFTICLE XIV - MISCELLANEOUS WORKING CONDITIONS
1 . All coats and aprons required hy the Employer to be worn in the 
stores and markets shall he furnished and laundered hy the Employer.
2 . Employee handling cash must have his/her own register till. No 
such employee shall he responsible for shortages in cash drawer unless he/she 
has been given the privilege of counting his/her cash and has been given his/her 
register readings before and after the cash has been counted. Only one such em­
ployee shall be empowered to ring up on the cash drawer for which he/she is re­
sponsible .
3 - All privileges not covered hereby shall continue as heretofore, 
and shall not be eliminated by virtue of the signing of this Agreement.
4. Time clocks will be provided in all stores of Employer.
ARTICLE XV - HOLIDAYS
1 . All work performed on the legal holidays listed in paragraph 4 be­
low shall be compensated at twice the employees straight time hourly rate, in 
addition to the straight time holiday pay.
2 . Upon the completion of thirty (30) days service with the Employer 
regular full time employees shall be paid eight (8) hours at the straight time 
hourly rate if there is no work to be performed on said holidays, provided the 
employee works on his/her scheduled work day before and his/her scheduled work 
day after such holiday, Sundays excepted.
3 . Triple time will be paid for all work performed on Sundays only 
when the store IsT open for business, except in cases of emergencies which may 
include competitive store opening. In such instances double time will be paid 
(straight time plus straight time). When store is not open for business, work 
performed on Sundays, as a result of an emergency, shall be compensated at the 
rate of double time (straight time plus straight time).
Article XV (Continued)
b. During the life of this Agreement, the following holidays or the 
days observed as such shall be celebrated:
New Year’s Day 
Easter Monday 
Memorial Day 
Fourth of July
Labor Day 
Thanksgiving Day 
Christmas Day 
General Election Week*
*The work week for full time employees during which General Election 
Day occurs (first Tuesday after the first Monday in November) shall 
consist of thirty-six (36) hours. Hours worked beyond thirty-six 
(36) shall be paid for at the overtime rate.
5 * Upon the completion of three (3) months service with the Employer, 
regular full time employees shall be entitled to one (1) personal holiday within 
each calendar year which may be taken at any time which is mutually satisfactory 
to the Employer and the employee. The personal holiday only shall be restricted 
to any one of the first three (3) working days of the week, and the selection of 
the day chosen shall be on a basis of mutual agreement.
6. In a week which includes any of these holidays, the work week is 
to be composed of thirty-two (32) hours of work and eight (8) hours of holiday 
time, or thirty-six (36) hours of work and four (4 ) hours of holiday time in the 
case of General Election Week, for which full time employees will receive a full 
week's pay.
7 . All work performed by full time or part time employees in a holiday 
week on days other than the holiday and Sunday and which is in excess of thirty- 
two (32) hours shall be paid for at time and one-half. All time and one-half 
shall be computed as one and one-half the employee's straight time hourly rate.
8. All part time employees upon the completion of sixty (6 0) days, but 
less than one (l) year, of continuous service with the Employer shall be paid 
four (1+) hours holiday pay at the straight time hourly rate provided one of the 
holidays listed in paragraph if- above, except for General Election Week, falls on 
a day he/she would normally be scheduled to work, provided such employee works 
his/her scheduled work day before and his/her scheduled work day after such holi­
day, Sundays excepted. Work Schedules shall not be changed for the purpose of 
avoiding holiday pay.
9. Part time employees with one (1 ) or more years of continuous ser­
vice, regardless of whether they are normally scheduled to work on the day that 
the holiday falls, shall receive holiday pay of four (4 ) hours, provided they 
work at least one (l) day during the holiday week.
ARTICLE XVI - VACATIONS
The vacation programs shall be as set forth in Schedule C, attached 
hereto and made a part hereof.
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ARTICLE XVII - HIRING EMPLOYEES
1 . Employer may hire new employees of the classifications covered 
hereunder from any source. The parties will adopt a referral system whereby the 
Union shall refer persons for hire to the Employer. The Employer shall have the 
right to reject persons referred for employment by the Union. The referral system 
shall conform with the requirements of the Labor-Management Relations Act of 19^7 
and as amended, and referral shall in no way be based upon membership or nonmember­
ship in the Union.
2 . The first thirty (30) days employment service of an employee shall 
be considered a probationary period. Employer may discipline or terminate any new 
employee for any reason whatsoever within the first thirty (30) days of his or her 
employment and there shall be no right of appeal therefrom.
3 « New employees hired after ratification of this Agreement will be 
given credit for previous similar chain store experience acquired within four (4 ) 
years of the time in which application for employment is made, provided this ex­
perience is declared at the time application for employment is made.
ARTICLE XVIII
UNION STEWARDS, ENFORCEMENT OF STANDARDS, UNION STORE CARDS
1 . The Union will use its best efforts to secure as Stewards a high 
caliber of employee, who shall be required to conform to the standards and qual­
ifications required by the Union and the Employer.
2 . The Stewards of the Union at all times shall be full time employees 
of the Employer and shall be the last to be laid off in any case, if qualified.
3 . The Union shall furnish the Employer with a complete list of the 
Stewards, which list shall be supplemented from time to time as necessary.
U. The Union shall do everything within its power to enforce the rules 
and regulations of the Employer and through advice, instruction and example to 
maintain the highest standard of work.
5 * The Union shall furnish to the Employer at least one (1 ) Union Store 
Card for each of the Employer's scores covered by the Agreement, to be displayed 
in the customer area of the premises. Such cards shall remain the property of and 
shall be surrendered to the Union on demand.
6. The Employer agrees to pay the difference in cost of transportation 
to employees temporarily transferred from one store to another when such transfer 
increases their normal cost of carfare.
7 . The Stewards or other individual employees covered hereby shall not 
be considered agents of the Union for the purpose of calling strikes or slowdowns.
-  9 -
Article XVIII (Continued)
8. Shop Stewards may be transferred only after two (2) weeks written 
notice to the Steward and the Union. During the two (2 ) week period the Employer 
agrees to meet with the Union to discuss the transfer if deemed necessary by 
either party.
ARTICLE XIX - WELFARE PROVISION
It is hereby agreed that the Welfare Provision as set forth in Schedule 
D is made part of this Agreement.
ARTICLE XX - PENSION PROVISION
1 . The Employer agrees to contribute to the Retail Clerks Tri-State 
Pension Plan Fund five (5 ) cents per hour worked for each full time employee up 
to a maximum of forty (iio) hours per week during the term of this Agreement. For 
the purpose of this paragraph, a "full time employee" is defined as an employee 
who has completed a thirty (30) day probationary period and is regularly and con­
tinuously scheduled to work a forty (4 0) hour week. Paid holidays and paid vaca­
tions shall be considered as time worked.
2 . The understanding between the parties heretofore reached with 
respect to an Agreement and Declaration of Trust which will govern the Retail 
Clerks Tri-State Pension Plan is hereby reaffirmed.
3 » It is further understood and agreed that a Pension Plan mutually 
acceptable to the parties shall be adopted and shall be considered as Appendix I 
of the Agreement and Declaration of Trust. Such Plan shall include, among other 
things:
a. A provision that a participant under the Plan who has reached 
his sixty-fifth (65th) birthday shall be eligible for a monthly pension of $3*25 
for each completed year of credited service, with a maximum of forty (U0) years 
service.
b. A provision for a death benefit of $1,000.00 which shall be 
the only survivor benefit under the plan.
k. The industry-wide Pension Plan as adopted must have the continuing 
approval of the Internal Revenue Service as an exempt Plan.
5 • It is agreed that it shall be mandatory that each employee covered 
by this Agreement shall retire the first day of the month following his or her 
sixty-fifth (65th) birthday.
6. It is agreed that all questions involving pensions not specifically 
set forth herein shall be determined by the provisions of the Agreement and 
Declaration of Trust governing the Plan.
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1 . The parties agree that there shall he no authorized strikes, stop­
pages of work, slowdowns, lockouts, or any other interferences of whatsoever 
nature during the life of this Agreement.
2 . Any differences or misunderstandings which may arise between the 
contracting parties shall he amicably adjusted by and between the parties them­
selves, and if the parties themselves cannot amicably adjust the same, then the 
matter shall be referred to a Board of Arbitration as provided in Article X 
hereof.
ARTICLE XXI - NO STRIKES, WO LOCKOUTS
3 . Nothing herein contained, however, shall compel any employee to 
walk through a picket line set up by the Local Unions, parties to this Agreement; 
Meat Cutters Retail Joint Council of Philadelphia and Vicinity; Philadelphia 
Teamsters Locals 107, 169, ^63; and American Bakery and Confectionery Workers 
Local 6; provided said strike has received written approval of the International 
Unions affiliated with the local Unions indicated above.
k. In the event of a threat of, preparation for, or the actuality of 
any unauthorized work stoppage, walkout or strike, the Union and all of its of­
ficials will take every reasonable action to prevent and to stop such proceed­
ings by any of its members.
ARTICLE XXII- VALIDITY
Should any Article, part or paragraph of this Agreement be declared 
by a Federal or State Court of competent and final jurisdiction in the premises 
to be unlawful, invalid, ineffective, or unenforceable, said Article, part or 
paragraph shall not affect the validity and enforceability of any other Article, 
part or paragraph hereof, and the remainder of the Agreement shall continue in 
full force and effect.
ARTICLE XXIII - DURATION OF AGREEMENT
This Agreement shall be effective from June 3> 19^2 and shall continue 
in full force and effect until March 6, 1965, and shall continue from year to 
year thereafter unless or until either party serves notice, in writing, at least 
sixty (60) days prior to the expiration of the original or any subsequent period 
of a desire to change, modify or terminate this Master Collective Bargaining 
Agreement. In the event either party serves notice with respect to changes in 
or modification or termination of the Agreement, it is agreed that the parties 
shall begin negotiations promptly. Pending the outcome of such negotiations, 
this Agreement shall continue in full force and effect beyond the expiration 
date, subject however, to the right of either party to terminate the entire
11
Article XXIII (Continued)
Agreement upon at least seven (7 ) days prior written notice to the other party, 
after the expiration date.
SIGNED this 13th day of July________, 1962
For: PHILADELPHIA FOOD STORE For: DISTRICT COUNCIL NO. 11, RETAIL
EMPLOYERS LABOR COUNCIL CLERKS INTERNATIONAL ASSOCIATION
J. S . Schwartz John T. Haletsky
President and Chairman of the 
Negotiating Committee
President and Chairman of the 
Negotiating Committee
s/ Blayney J. Barton §z_ Norman L. Tyrie
Secretary-Treasurer Local 1349
s/ R. F. Longacre Henry R. Highland
Vice President Local 1357
s/ Wm. A. Schlienger 
Local 1358
ACME MARKETS, INC. s/ Joseph J. McComh 
Local I36O
s/ Blayney J. Earton s/ John C. Brennan
Local 1361
s/ Robert J. McIntyre________  s/ Maurice F. Doyle
Local 1371
s/ Robert W. McCanan s/ John T. Haletsky
Local 1393
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SCHEDULE A
Territory Covered By This Agreement
1 . ACME MARKETS, INC.
All territories served by the warehouses in 
the Company's Philadelphia Division 1, in 
accordance with past practice.
2 . THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Stores and markets located in the terri­
tories supplied by the Philadelphia Ware­
house of the Company.
3 . FOOD FAIR STORES, INC.
Stores and markets located within the juris­
dictional areas of the Local Unions listed 
herein.
Schedule A
SCHEDULE B-l
WAGES
ACME MARKETS, INC.
A. Initial Wage Increases:
All employees covered by this Agreement and currently employed by the Company
at the start of business June 3, 1962, 
their basic rates of pay:
Assistant Acme Market Manager 
Man in Charge of Produce 
Asco Service Store Manager 
Full Time Clerks and Checkers 
Part Time Clerks and Checkers
.11 receive the following increases in
- r A i  T ,U
Effective Effective/ v' Effective "
6-3-62 5-5-63 4-5-64
40 hr. wk. 40 hr. wk. 40 hr. wk.
$ 5-00 $ 5.00 $ 6.00
5.00 5 .00 6.00
4.00 4.00 5-00
4.00 4.00 5.00
.10 hr. .10 hr. .125 hr.
B. Job Classifications and Minimum Wage Scales:
yC
I
Assistant Acme Market Manager Scale:
Effective 6-3-62 
Effective 5-5-63 
Effective 4 -5-64
$102.00 to $118.50
107.00 to 123.50
113.00 to 129.50
C
Assistant Managers will continue to receive one dollar ($1 .0 0) more than 
the Man in Charge of Produce in the market in which the Assistant Mana­
ger is employed. A Sub Assistant Manager will receive the minimum of 
the wage scale for the Assistant Manager's Classification.
Men in Charge of Produce:
$ 9 5 0. or Under
951. to 1,150.
1,151. to 1,350.
1,351. to 1,500.
1,501. to 1,700.
1,7 0 1. to 1,900.
1,901. to 2,050.
2,051. to 2,250.
2,251. to 2,4 5 0.
2,4 5 1. to 2,650.
Over 2,6 5 0.
Effective 
6-3-62 
4o hr. wk.
98.50
100.00
102.50
104.00
105.00
107.00
109.00
111.50
113.50
115.50
117.50
Effective
5-5-63 
40 hr. wk.
103.50
105.00
107.50
109.00
110.00
112.00
114.00
116.50
118.50
120.50
122.50
Effective 
4-5-64 
4o hr. wk.
109.50
111.00
113.50
115.00
116.00
118.00
120.00
122.50 
124-50
126.50
128.50
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Schedule B-l (Continued)
Head Clerk: $5.00 per
Head Dairy Clerk: $5.00 per
Head Checker: $4.00 per
Man in Charge of Night Crev: $8 .0 0 per 
Night Crew Clerks: $5-00
Asco Service Store Managers: (Plus
After 12 months experience
Clerk and Checker Scale:
Starting Rate 
After 6 months 
After 12 months 
After 18 months
After 24 months and thereafter
*Part Time Clerks and Checkers: 
Starting Rate 
After 6 months 
I After 12 months 
After 18 months 
After 24 months
week above clerk scale.
week above clerk scale.
week above checker scale •
week above clerk scale.
week above clerk scale.
6-3-62 5-5-63 4-5-64
$92.00 $96.00 $101.00
64.00 66.00 68.00
69.OO 71.00 73*00
73 *00 76.00 79-00
77-00 81.00 85.OO
85.OO 90.00 95.OO ^
1.40 1.40 1.45
1*55 1.55 1.60
1.80 1.85 I.90
1.90 1.975 2.05
2.10 2.20 2.325
*Part time employees may be employed up to a maximum of twenty-nine hours 
per week except during the period of June 15 to September 15 when they 
may be employed up to a maximum of thirty-five hours per week.
Customer Service Attendants: Single rate schedule for life of agreement - 
No Across-the-board increases.
Starting Rate $1.00 per hour (or the applicable minimum wage)
After 30 days 1.25
After 6 months 1*325
After 12 months 1.40
and thereafter
Nonfoods Attendants: Single rate schedule for full and part time for life 
of agreement - No across-the-board increases.
Starting Rate $1.25
After 6 months 1*35
After 12 months 1.50
and thereafter
Supplementary letters presently in effect shall be continued for the term of the 
new Agreement.
The work week shall run from 12:01 Saturday to 12:00 midnight Friday.
Sched B-l
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SCHEDULE B-2 
WAGES
THE GREAT ATLANTIC & PACIFIC TEA COMPANY
A. Initial Wage Increases:
1
A
A
All employees covered by this Agreement and currently employed by the Company 
at the start of business June 3, 1962, shall receive the following increases in 
their basic rates of pay: 9
Effective Effective -r Effective V  
6-3-62 
4o hr. wk.
' 
5-5-63 
to hr. WK.
4-5-64 
to hr. wk.
Assistant Managers 
Produce Department Heads 
All other full time employees 
Part time employees
$"5.00  
5 .00 
tooo
.10 hr.
$ 5.00 
5 .00 
tooo
.10 hr.
J' "6.00
6.00
5.00
.125 hr.
Job Classifications and Minimum Wage Scales:
Assistant Managers 113.00 118.00 124.00
Produce Department Heads 112.00 117.00 123.00
Clerks and Checkers 
Minimum Weekly Rates for 
Continuous Active Service:
Starting rate 64.00 66.00 68.00
After 6 months 69.OO 71.00 73-00
After 12 months 73-00 76.00 79-00
After l8 months 77-00 81.00 85.00
After 2b months and thereafter 85.OO 90.00 95-00
Head Cashiers
Minimum Weekly Rates for
Continuous Active Service:
Starting rate 68.00 70.00 72.00
After 6 months 73-00 75-00 77-00
After 12 months 77.00 80.00 83.00
After 18 months 81.00 85.00 89.00
After 2b months and thereafter 89.OO 94.00 99-00
Coffee-Dairy Heads 
Minimum Weekly Rates for 
Continuous Active Service
Starting rate 69.OO 71.00 73-00After 6 months 74.00 76.00 78.00
After 12 months 78.00 81.00 84.00After 18 months 82.00 86.00 90.00
After 2b months and thereafter 90.00 95.00 100.00
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Schedule B-2 (Continued) Effective Effective Effective
6-3-62 5-5-63 4-5-61+
Per Hour Per Hour Per Hour
*Bart Time Clerks and Checkers 
Minimum Hourly Rates for 
Continuous Active Service: 
Starting rate l.kO 1.1+0 1 .1+5
After 6 months 1*55 1*55 1.60
After 12 months 1.80 1.85 1.90
After 18 months 1.90 1*975 2.05
After 2k months and thereafter 2.10 2.20 2*325
*Part time employees may be employed up to a maximum of twenty-nine hours 
per week except during the period of June 15 to September 15 when they 
may be employed up to a maximum of thirty-five hours per week.
Customer Service Attendants: Single rate schedule for life of Agreement - 
No across-the-board increases.
Starting rate $1.00 per hour (or the applicable minimum wage)
After 30 days 1.25
After 6 months 1*325
After 12 months l.kO
and thereafter
Nonfoods Attendants: Single rate schedule for full and part time for life 
of Agreement - No across-the-board increases.
Starting Rate $1*25
After 6 months 1*35
After 12 months 1.50
and thereafter
Work Week shall run from Monday through Saturday.
The Relief Manager shall receive the salary of the regular Store Manager, with 
a maximum of $165.00 for a six (6) day week, when relieving for one (1) full 
week or more.
Sched. B-2
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SCHEDULE B-3 
WAGES
FOOD FAIR STORES, INC,
A. Initial Wage Increases:
All employees covered by this Agreement and currently employed by the Company
at the start of business June 3, 1962, shall receive the following increases in
% L
their basic rates of pay:
■fk
1 X
Effective 
6-3-62 
5o hr. wk.
Effectiv 2 L  Effective
rl
9-9-63 
50 hr. wk.
B.
5-5-65 
55 hr. wk.
Produce Department Managers $ 5-00 $ 5.00 $ 6.00
Grocery Department Managers 5.00 5.00 6.00
All other Full time employees 5.00 5.00 5.00
Part time employees .10 hr. .10 hr. .125
Job Classifications and Minimum Wage Scales:
Produce Department Managers 112.00 117.00 123.00
Grocery Department Managers 112.00 117.00 123.00
Clerks and Checkers
Minimum Weekly rates for
Continuous Active Service:
Starting rate 65.00 66.00 68.00
After 6 months 69.00 71.00 73-00
After 12 months 73.00 76.00 79.00
After 18 months 77.00 81.00 85.00
After 25 months and thereafter 85.00 90.00 95 -00
Head Cashiers and Cosmetic Head 
Minimum weekly rates for 
Continuous Active Service:
Starting rate 68.00 70.00
After 6 months 73-00 75.00
After 12 months 77.00 80.00
After 18 months 81.00 85.OO
After 2b months and thereafter 89.OO 95.00
72.00
77-00
83.00
89.00 
99-00
Dairy Department Heads 
Minimum weekly rates for 
Continuous Active Service:
Starting rate 69.OO 71.00 73-00
After 6 months 75.00 76.00 78.00
After 12 months 78.00 81.00 85.00
After 18 months 82.00 86.00 90.00
After 25 months and thereafter 90.00 95-00 100.00
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Schedule B-3 (Continued)
*Part Time Clerks and Checkers
Effective
6-3-62
Per Hour
Effective 
5-5-63 
Per Hour
Effective
4-5-64
Per Hour
Minimum Hourly Rates for 
Continuous Active Service 
Starting rate $ i.ko $ 1.1+0 $ 1.45After 6 months 1-55 1.55 1.60
After 12 months 1.80 I.85 1.90
After 18 months 1.90 1-975 2.05
After 24 months and thereafter 2.10 2.20 2-325
*Part time employees may be employed up to a maximum of twenty-nine hours 
per week except during the period of June 15 to September 15 when they 
may be employed up to a maximum of thirty-five hours per week.
Customer Service Attendants: Single rate schedule for life of Agreement 
no across-the-board increases.
Starting rate $1.00 per hour (or the applicable minimum wage)
After 30 days 1.25
After 6 months 1-325
After 12 months 1.40
and thereafter
Nonfoods Attendants: Single rate schedule for full and part time for life 
of Agreement - no across-the-board increases.
Starting rate $1-25
After 6 months I.35
After 12 months I.50
and thereafter
Work Week shall run from Monday through Saturday.
Sched. B-3
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SCHEDULE C-l
VACATION PLAN
ACME MARKETS, INC.
The Employer will grant a paid vacation, as set forth under Section A 
and subject to the conditions under Section B of this Schedule, to eligible em­
ployees covered by this Agreement.
Section A - Types of Vacation Grants
Length of Continuous Regular Full Regular Park
On-the-Job Service Time Employees Time Employees
1 . More than three (3) l/l2 of a week's basic None
months, but less than straight time wage for
one (l) year on May 1 each full month's service
of the calendar year. prior to May 1 .
2 . One (l) year or more, 
but less than three (3) 
years on May 1 of the 
calendar year.
3 * Three (3) years or more 
but less than eight (8) 
years on the Saturday near­
est September 30, 1962.
h. Eight (8) years or more 
but less than twenty (20) 
years on the Saturday near­
est September 30, 1962.
5 . Twenty (20) years or more 
on the Saturday nearest 
September 30 of the calen­
dar year.
One (l) week The number of weekly
hours normally worked.
Two (2 ) weeks. Twice the number of
weekly hours normally 
worked.
Three (3) weeks Thrice the number of
weekly hours normally 
worked.
Four (h) weeks Quadruple the number
of weekly hours nor­
mally worked.
Section B - Conditions
1 . For vacation purposes only, a regular full time employee is de­
fined as one who is regularly and continuously scheduled to work at least forty 
(ho) hours a week.
a. For vacation purposes only, a regular part time employee is 
one who is regularly scheduled to work less than the normal work week (hO hours).
2 . The "vacation period” shall be defined as that period beginning 
May 1 and ending on the Saturday nearest September 30; except that the third and
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Schedule C-l (Continued)
fourth weeks vacation will he scheduled by the Employer as business operations 
permit during the "vacation year", i.e., May 1 through the following April 3 0.
3. Unused vacation grant may not be carried over to the following 
vacation year.
If. All vacation pay shall be calculated on the employee's basic 
straight time hourly rate.
a. If an employee is regularly and continuously scheduled to work 
on a night shift for which a fixed night differential is paid, such differential 
shall be part of his basic hourly rate for the purpose of computing vacation pay. 
Night differential does not include premium overtime rates of pay.
5 • Eligible employees who have changed from a part time to a regular 
full time basis, or vice versa, during the vacation year, will be entitled to a 
vacation grant consisting of the weekly credits earned for part time work and the 
monthly credits earned for full time work during such vacation year as described 
in Section A.
6. The Employer will continue its past practice in relation to the 
vacation payment of Asco service store managers: that is, the inclusion of 
weekly sales commissions in the determination of such vacation payment.
7. Vacation selections will be granted on a seniority (length of con­
tinuous on-the-job service) basis, so far as possible, preference as to dates 
being given in the order of length of such service. Vacation schedules must be 
so arranged as not to interfere with the regular and efficient conduct of the 
business of the Employer.
8. Unless the business of the Employer directs otherwise, vacation 
grants up to and including two (2) weeks will be taken in consecutive days within 
the vacation period.
9. Employees whose allotted vacation period includes a paid holiday 
will, at the Employer's option, be granted one day's basic straight time wage, 
or one additional day of vacation, in addition to the vacation grant. Day to be 
taken must come immediately before or after vacation period.
1 0. Eligible employees absent from work due to on-the-job (Workmen's 
Compensation) injury sustained during the vacation year will, nevertheless, be 
entitled to their vacation grant for that particular vacation year. Eligible em­
ployees absent from work due to nonoccupational accident and sickness, for a cum­
ulative period not to exceed six months (6/12) within the vacation year, will 
nevertheless be entitled to their vacation grant for that particular vacation 
year. In the event of absence in excess of six months, employees will be entitled 
to 6/12 of the annual vacation grant, plus an additional l/l2 for each full month 
actively on the job during the vacation year.
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1 1. a. Employees entering the U. S. Armed Forces will be paid their 
earned prorata vacation grant through the last day of the month of active em­
ployment .
b. Employee veterans who re-enter the Employer's service within 
the vacation period, will be paid the full amount of their vacation grant as of 
the date of their scheduled vacation.
c. Employee veterans returning after the final day of the vacation 
period will become eligible for the payment of the full amount of their vacation 
grant in the next vacation period.
d. Employee on-the-job service interrupted by induction into the 
U. S. Armed Forces will be considered as continuous in determining the length of 
continuous on-the-job service required for eligibility for various types of va­
cation grants.
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P- 3
SCHEDULE C-2
VACATION PLAN
THE GREAT ATLANTIC & PACIFIC TEA COMPANY
Rules and Conditions
1 . All full time employees shall be granted one (l) week's uninter­
rupted vacation with full pay for one (l) year of continuous full time service 
and two (2 ) week's uninterrupted vacation with full pay for three (3) years' con­
tinuous full time service occurring at any time within the calendar year.
2 . Effective June 3> 19&2 all full time employees who will have com­
pleted eight (8 ) years' continuous full time service, occurring at any time with­
in the calendar year, will be granted three (3) weeks' vacation with full pay, 
two weeks' uninterrupted and one (l) week additional, at a time convenient to 
both the Company and the employee.
3 * All full time employees who will have completed twenty (2 0) years' 
continuous full time service, occurring at any time within the calendar year, 
will be granted four (^ ) weeks' vacation with full pay. Vacation shall consist 
of two weeks' uninterrupted and two additional weeks at a time convenient to both 
the Company and the employee.
4 . Part time employees shall be granted vacation with pay, prorated on 
the average weekly hours for the year; under the same terms and conditions as 
above set forth for full time employees.
All vacations must be taken within the calendar year and may not 
be accumulated from year to year.
6. Vacations may be selected by employees on the basis of length of 
service with the Company, subject to the requirements of the business.
7. Any employee who works twenty-six (26) weeks or more in his anniver­
sary year and who loses time because of accident or illness shall be entitled to 
his full vacation.
8 . In the event the services of an employee are terminated, voluntarily 
or involuntary; except for discharge due to intoxication or dishonesty and except 
as provided for in paragraph 9 below, there shall be paid to such employee, ac­
cording to past practice, wages covering the completed period of vacation, to 
which he is entitled, upon the termination of such service.
9. a. Any employee with less than one (l) year's service who is laid 
off shall retain his time worked as credit to qualify for vacation, providing he 
retained his seniority as stated in the contract for employees who are laid off 
and subsequently return to work.
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Schedule C-2 (Continued)
1 0. If one of the specified holidays agreed upon in Article XV, except 
for the Personal Holiday, shall fall within the period of the full time employee's 
vacation, said full time employee shall be granted an additional day's vacation, 
or in lieu thereof the equivalent of one (l) full day’s pay of eight (8) hours 
based upon the full time employee's regular straight time hourly rate. Where a 
full time employee chooses a vacation week, the week in which general election 
occurs, such employee shall receive either four (*0 hours' additional vacation or 
four hours' additional straight time pay. This provision shall apply even though 
the holiday falls on a day of the work week which would ordinarily be the day off 
for the full time employee.
1 1. Employee on-the-job service interrupted by induction into the U. S. 
Aimed Forces will be considered as continuous in determining the length of con­
tinuous on-the-job service required for eligibility for various types of vacation 
grants.
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VACATION PLAN
FOOD FAIR STORES, INC.
1 . A vacation of one week with pay shall be granted to all regular full 
time employees with one year continuous service; two weeks vacation with pay shall 
be granted to all regular full time employees with three years continuous service; 
three weeks vacation with pay shall be granted to all regular full time employees 
with eight years continuous service, effective vacation season 1962; four weeks 
vacation with pay shall be granted to all regular full time employees with twenty 
years continuous service.
2 . All full time employees who will have completed eight years continu­
ous full time service, occuring at any time within the calendar year, will be 
granted three (3) weeks vacation with full pay, two weeks uninterrupted, and one 
week additional, at a time convenient to both the Company and the employee.
3 * All full time employees who will have completed twenty (2 0) years 
continuous full time service, occurring any time within the calendar year, will 
be granted four (4 ) weeks vacation with full pay, two weeks uninterrupted and two 
weeks additional at times convenient to both the Company and the employee.
4 . Part time employees shall be granted vacation with pay prorated on 
the average weekly hours for the year, under the same terms and conditions as set 
forth for full time employees.
5 • The vacation period shall be May 1 to September 30 of each year.
All vacations must be taken within the anniversary year and may not be accumulated 
from year to year.
6. Vacations may be selected by employees on the basis of length of 
service with the Company, subject to the requirements of the business.
7 * In the event the services of an employee are terminated, voluntarily 
or involuntarily, except for dis charge due to intoxication or dishonesty, and 
before the vacation earned time has been taken, there shall be paid to such em­
ployee wages covering the period of vacation to which he is entitled upon the 
termination of such service.
8. If one of the holidays specified in Article XV falls within an em­
ployee's vacation, the employee shall be granted one additional day's paid vaca­
tion or an equivalent day's pay of eight (8) hours at his regular straight time 
hourly rate except for general election week when the employee shall be granted an 
additional half-day's paid vacation or an equivalent half-day's pay of four (4 ) 
hours at his regular straight time hourly rate.
9 . Employee on-the-job service interrupted by induction into the U.S. 
Armed Forces will be considered as continuous in determining the length of continu­
ous on-the-job service required for eligibility for various types of vacation 
grants.
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WELFARE PLAN
ACME MARKETS, INC.
The Employer will, at its cost, provide eligible employees covered by
this Agreement, for the duration of this Agreement, Group Life Insurance, Acci­
dental Death and Dismemberment Insurance, Accident and Sickness Benefits, Supple­
mental Benefits - Workmen's Compensation, and Hospital, Surgical and Medical Bene­
fits as set forth below.
An eligible employee is a regular full time employee who is regularly
and continuously scheduled to work more than thirty-two (32) hours each week 
specifically excluding temporary help hired for peak, seasonal and summer periods, 
or as set forth below.
Any eligible employee shall be eligible after the completion of six (6)
months of continuous active full time employment for Group Life Insurance, Acci­
dental Death and Dismemberment Insurance and Supplemental Benefits - Workmen's 
Compensation as set forth below.
Eligible full time employees shall be eligible for hospital, medical,
surgical benefits as set forth below on the first day of the calendar month 
following:
a) the completion of six (6) months of continuous active full 
time employment, or
b) a permanent promotion to full time status following twelve 
months continuous part time service.
Any regular full time or part time employee, upon completion of six (6)
months of continuous active employment or as otherwise required by law, shall be 
eligible for Accident and Sickness Benefits as set forth below.
A. Group Life Insurance: Eligible employees will be covered as follows:
The Union shall cooperate with the Employer in having the employee 
properly fill out the required application material.
B. Accidental Death and Dismemberment Insurance: Eligible employees 
will be covered as follows:
Length of Employment Amount of Group Life Insurance
6 months but less than 12 months 
12 months but less than 24 months 
24 months but less than 30 months 
30 months and over
$ 500.00 
1,000.00 
1,500.00 
2,500.00
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In the event of death as a direct result of accidental injuries as 
described in the Group Life Insurance Certificate, an additional death benefit 
equal to the amount of the employee's Group Life Insurance will be paid to his 
beneficiary. Special benefits will be paid to the employee for loss of eyesight, 
hands or feet as a direct result of such injuries.
C. Accident and Sickness Benefits: Regular full and part time employees 
will be covered as follows:
If an employee becomes so disabled so as to be unable to work, and 
a licensed physician certifies to that effect, benefits will be paid beginning 
with the first day of total disability in the case of a nonoccupational accident 
or the fourth day in the case of a nonoccupational sickness. If there are no 
treatments by the physician within the first seven (7) days of disability, benefits 
will be payable beginning with the first day of treatment. These benefits will be 
payable up to a total of twenty-six (26) weeks for any one period of disability 
for which the employee is eligible for benefits under any applicable law. In such 
event the benefit due under this Agreement shall be the amount, if any, by which 
the total benefit payable for the entire period of disability under this Agreement 
shall exceed the total benefits payable for the entire period of disability in ac­
cordance with the applicable laws. In the case of certified maternity disability 
for which benefits will be payable under this Agreement only to regular full time 
employees who have completed one (l) year of continuous active employment on a 
full time basis, benefits will be paid following the termination of pregnancy.
The maximum mater nity disability period is six (6) weeks, for employees having con­
tinuous full time employment commencing prior to May 1, 1957• For those employees 
hired May 1, 1957 or thereafter, and who complete one (l) year of continuous ac­
tive full time employment, the maternity benefit shall be for a maximum period of 
three (3) weeks.
Easic Weekly Earnings* Weekly Benefit
Up to $30.00 66 2/3$ of wages (Min. $1 0.0 0)
Acme Markets, Inc.
Schedule D-l (Continued)
$30.00 to $34.99 $24.00
35.00 to 39-99 27.00
4o.oo to 44.99 30.00
45.00 to 49.99 33-00
50.00 to 59-99 36.00
60.00 to 69.99 40.00
70.00 to 79-99 ^6.00
80.00 to 89.99 53.00
90.00 to 99-99 60.00
100.00 to 104.99 65.OO
105.00 and over 70.00
*Easic weekly earnings are defined as straight time pay excluding there­
from overtime pay and any other special compensation.
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D. Supplemental Benefits - Workmen's Compensation: Eligible employees 
will be covered as follows:
If the amount of payments for compensable lost time under appli­
cable Workmen's Compensation Laws does not equal or exceed the Accident and Sick­
ness Benefits as set forth in Section C above, the Employer shall pay the differ­
ence beginning with the first day of accident for the period covered by such 
payments, but in no event for more than twenty-six (26) weeks.
E. Hospital-Medical-Surgical Benefits (for employees)
Eligible employees will be covered for hospital benefits provided 
by the Assciated Hospital Service of Philadelphia under its 70-Day Comprehensive 
Plan in effect June 1, 1962, and medical-surgical benefits provided by the Medical 
Service Association of Pennsylvania under its Plan B in effect on June 1, 1962, 
or comparable coverage.
The Union shall cooperate with the Employer in having the employee 
properly fill out the required application material.
Maternity benefits for eligible married female employees shall be 
provided upon the first day of the seventh (7th) calendar month following accept­
able application for maternity benefits.
F. Hospital-Medical-Surgical Benefits (for dependents)
The Employer will furnish non-contributory coverage to all depen­
dents of employees who are themselves eligible for noncontributory coverage. The 
Employer shall not be obligated to furnish noncontributory coverage until the em­
ployee has signed and submitted a properly completed application card. Any change 
creating additional coverage shall not become effective until the employee has 
submitted a duly signed Change Form Card to the Employer. This additional cover­
age shall become effective the first of the month following the month this form 
is received by the Employer.
The Employer shall post a notice in each store covered by this Agree­
ment calling the attention of the employee to his responsibilities as stated above. 
Both forms of cards will be made available to the employees.
Dependents are defined as spouse and/or unmarried children under 
the age of nineteen (19)•
The Employer will furnish to eligible dependents hospital benefits 
provided by The Associated Hospital. Service of Philadelphia under its 70-Day Com­
prehensive Plan in effect on June 1, 1962, and surgical-medical benefits provided 
by the Medical Service Association of Pennsylvania under its Plan B in effect on 
June 1, 1962, or comparable coverage.
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Maternity benefits for dependent wives shall be provided upon the 
first day of the seventh (7th) calendar month following acceptable application 
by the employee for maternity benefits.
In the event that any spouse or unmarried child under the age of 
nineteen would otherwise qualify for dependent coverage, no coverage will be pro­
vided to the dependent spouse and/or dependent child or children under the age 
of nineteen who received comparable Hospital-Medical-Surgical coverage on a non­
contributory basis from any other source.
G. Employees who are temporarily laid off shall be covered while so 
laid off for a period not to exceed thirty (30) days for any single continuous 
layoff.
Acme Markets, Inc.
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All benefits herein provided, except Group Life Insurance, shall, among 
other causes, terminate upon the happening of any one of the following events:
1 . Resignation of the employee
2 . The employee's services are terminated, or
3. The employee is transferred to another position 
not covered by the applicable agreements providing 
the benefits herein referred to.
Group Life Insurance shall terminate thirty-one (31) days after termin­
ation of employment except upon the employee's entry into the U.S. Armed Forces, 
when the Group Life Insurance shall terminate ninety (90) days after the last day 
of active employment.
Benefits shall not be paid for injuries or illness caused by illegal 
acts of the employee.
The Employer shall purchase and maintain policies of insurance, benefit 
contracts, or self-operated service arrangements necessary to provide the above 
benefits. Eligibility, benefits, and liability will be determined under the ap­
plicable policies, contracts and arrangements.
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WELFARE PROVISION
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Sick Benefit Plan
A. The Employer agrees that for all full time employees on the payroll 
prior to April 1, 1957> it will continue in effect its Sick Benefit_Plan and com­
pensate authorised legitimate absences caused by illnessT^orf the^following basis:
Full Time Employees Whose 
Length of Service With the 
Employer is as Follows:
Shall be Entitled to 
The Following Schedule 
of Benefits:
6 months to 1 year's service 1 week at full pay
2 weeks at half pay
1 year to 2 years' service 2 weeks at full pay
3 weeks at half pay
2 years to 5 years’ service 3 weeks at full pay
5 weeks at half pay
5 years to 10 years’ service 5 weeks at full pay
7 weeks at half pay
Over 10 years' service 7 weeks at full pay
9 weeks at half pay
B. For full time employees hired subsequent to April 1, 1957> the same 
policy shall apply, except that the schedule of payments shall apply after the 
third day of any illness.
C. Full time employees with six (6) months or more service, working in 
stores and markets of the Employer in the State of New Jersey, after termination 
of their benefits under the above outlined plan, in cases of extended authorized 
legitimate illness, supported with a physician's certificate, will receive the 
benefits provided under the New Jersey Temporary Disability Benefits Law up to a 
maximum of twenty-six (2 6) weeks under both the Company Plan above and the State 
Approved Plan.
D. Full time employees, employed in the Employer's stores and markets 
in the State of New Jersey, with less than six (6) months' Company service, and 
certain part time employees, will receive only the benefits provided by the Sate 
of New Jersey Temporary Disability Benefits Law.
Sched. D-2
p. 1
A & P Tea Company 
Schedule D-2 (Continued)
Hospitalization
A. All the provisions contained in the booklet entitled, "Comprehensive 
Blue Cross and Blue Shield Program for Certain Employees of the Great Atlantic and 
Pacific Tea Company - Philadelphia Unit" are made a part of this Agreement, with 
the following stipulations:
(1) The Employer will pay the entire premium of the Hospital- 
Surgical Plan for a full time employee, said employee's 
spouse and all unmarried children under nineteen years of 
age, provided said employee makes application for this 
coverage.
(2 ) All full time employees will be required to have six (6) 
months' continuous full time service before they become 
eligible to apply for this Hospital-Surgical Plan.
(3) Bart time employees with twelve or more months of continu­
ous part time service permanently promoted to a full time 
status shall be eligible to apply for this Hospital- 
Surgical Plan.
Life Insurance
The Employees' Life Insurance Plan as outlined in the booklet entitled 
"A & P Life Insurance Plan, for Eligible Employees of the Great Atlantic and 
Pacific Tea Company, Inc. and Subsidiaries, Reissued October 1, i960" shall be 
made a part of this Agreement.
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WELFARE PLAN
FOOD FAIR STOKES, INC.
Insurance and Sickness and Accident Benefit Plan
1 . Regular full time employees with six (6) months of continuous full 
time service will he eligible for Welfare Benefits fully paid for by the Employer 
as follows:
Life and Death and Dismemberment Coverage
Accidental Death
Length of Service 
Less than 6 months
Life Insurance 
None
and Dismemberment 
None
1st day of 7th month 
until end of 12th month
$500.00 $500.00
1st day of 13th month 
until the end of the 
18th month
1,000.00 plus 1,000.00
1st day of the 19th 
month until the end 
of the 2hth month
1,500.00 plus 1,500.00
1st day of the 25th 
month and thereafter
2,500.00 plus 2,500.00
Sickness and Accident Weekly Benefits
2 . Sickness and Accident Weekly Benefits shall be payable for nonoccu- 
pational accidents beginning with the first day of disability and payable for 
noncompensable sickness beginning on the fourth day, with a limit of twenty-six 
(26) weeks for any one disability in accordance with Benefit Schedule which fol­
lows: For employees hired before May 1st, 1957; accident and health insurance 
in pregnancy cases shall not apply unless the employee has been in the employ of 
the Company for at least twelve (1 2) months, ard then shall be limited to six
weeks of benefits. For employees hired subsequent to May 1, 1957; and who have 
been in the employ of the Company for at least twelve (1 2) months, accident and 
health insurance in pregnancy cases shall be limited to three (3) weeks of bene­
fits. In cases of miscarriages or earlier termination of pregnancy, benefit pay­
ments shall be limited to actual time lost, or to three or six weeks benefits de­
pending on hiring date as above set forth, whichever is the lesser. Employees 
who are on a leave of absence on account of pregnancy must return to their employ­
ment within three (3) months after birth or miscarriage.
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Schedule D-3 (Continued)
F o r Employees with Weekly Benefit
Basic Weekly Earnings of; Shall Be:
Up to $30.00 66'2/3# of Base Wage (min $1 0.0 0)
$30.00 to $31+. 99 $21+. 00
35.00 to 39-99 27.00
1+0.00 to kb. 99 30.00
1+5.00 to 1+9-99 33-00
50.00 to 59.99 36.00
60.00 to 69.99 1+0.00
70.00 to 79-99 1+6.00
80.00 to 89.99 53-00
90.00 to 99-99 60.00
100.00 to 101+.99 65.OO
105.00 or over 70.00
Supplemental B e n e fits  -  Workmen's Compensation
3 - When the applicable Workmen's Compensation benefits for compensable 
lost time are exeeded by the accident and sickness benefits as set forth above, 
the Company will pay the amount of the excess, beginning with the first day of ac­
cident up to a total of twenty-six (26) weeks.
k. Any employee who works twenty-six (26) weeks or more in his anniver­
sary year and who loses time because of accident or illness shall be entiteld to 
his full vacation.
5 * The Company will purchase and maintain at its sole expense, the 
Blue Cross Hospitalization Plan or its equivalent, which provides among other 
things, seventy (7C) days of hospitalization and the Blue Shield Medical Surgical 
Plan, known as Plan B, or its equivalent, which plans are administered by the As­
sociated Hospital Service of Philadelphia, and the Medical Service Association of 
Pennsylvania, for all employees employed in stores outside of the State of New 
Jersey. The said plan shall also provide for the payment of the fee for the ad­
ministration of anesthesia by other than a paid employee of a hospital not to ex­
ceed 20$ of the allowable surgical fee for the surgical procedure involved. In 
any event the maximum fee payable shall not exceed $6 0.0 0. Employees employed in 
stores in the State of New Jersey, shall be covered by the Hospital Service Plan 
of New Jersey (Blue Cross, or its equivalent) and the Medical Surgical Plan of 
New Jersey (Blue Shield, or its equivalent). Said Blue Cross and Blue Shield Plans 
are to cover the individual employee, said employee's spouse and all unmarried 
children under 19 years of age.
All full time employees will be required to have six (6) months full 
time service immediately after which they shall be covered by the aforementioned 
Blue Cross and Blue Shield Benefits or their equivalent.
All part time employees who have completed twelve (1 2) or more months 
of continuous part time service and are promoted to permanent full time positions 
will on application be eligible for the aforementioned Hospital-Surgical and Med­
ical Benefits on the first of the month following thereafter.
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U. S . DEPARTMENT OF LABOR
B U R EA U  O F  LA B O R  S T A T IS T IC S
Washington 25, D. C.
August 16, 1962
Mr. Ralph S. Brotner, Assistant
American Stores Company ---- j\
124 North 15th Street 
Philadelphia 2, Pennsylvania
Dear Mr. Brotner:
We have in our file of collective bargaining agreements a copy of 
your agreement(s) between the Philadelphia Food Employers Labor Council and 
the Retail Clerks International Association (7 locals). This agreement expired 
June 1962.
Would you please send us a copy of your current agreement— with 
any supplements and wage schedules— negotiated to replace or to supplement the 
expired agreement. If your old agreement has been continued without change 
or if it is to remain in force until negotiations are concluded, a notation to this 
effect on this letter will be appreciated.
In addition, please provide the information requested below. You m a y  
return this form and your agreement in the enclosed envelope which requires 
no postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
E w a n  Clague
Commissioner of Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. N U M B E R  O F  E M P L O Y E E S  N O R M A L L Y  C O V E R E D  B Y  A G R E E M E N T  5, 550
2. Number and location of establishments covered by agreement 244 markets
in the Philadelphia and Southern N e w  Jersey areas._________________________
3. Product, service, or type of business______Retail food chain
;
4 . If previous agreement has been extended without change, indicate new
expiration date _______ _________  ____________
David A. Hartman
(Your nam e)
124 North 15th Street
(S tre e t)
______  Labor Relations Dept. , A c m e  Markets, Inc.
(P o s itio n )______  Philadelphia 2 , Pennsylvania_________
(C ity  and S ta te )
i. k
BLS 2432— Continued
Identification of employer 
or employer group Name of union
Number of 
employees 
normally 
covered by 
agreement
Employer: A c m e  Mkts. .Inc. . m e m h e r  of R. C. I. A. Local 1349
500
Phila. Food Store Employers Labor
Council
Product: Retail Food
Employer: Same as above R. C. I. A. Local 1357
2, 000Product: Same as above
Employer: Same as above R. C. I. A. Local 1358
500Product: Rpme as above
Employer: Same as above R. C.I.A. Local 1360
1, 200Product: Same as above
Employer: Same as above R. C. I. A. Local 1361
450Product: Same as above
Employer: Same as above R. C. I. A. Local 1371
500Product: Same as above
Employer: Same as above R. C. I. A. Local 1393
400Product: same as above
Employer:
Product:
Employer:
Product:
Total (Approx. ) 5, 500
